ar

. z
U Hevensiosensormesnsesnsane recoe
Pt N zga
- 1T-%0

éit‘;'nof:m’ia*n'mn1:}";’11'.‘5:41;1;" u

v 4
UUNNIY2AIA

#IUTIVNT  dninudmsnan NANNURRNNSEUULAaERRLAYAAINS N3, enced

L}

< w o v €
Y1 au ocooa/? \,D_)MO AUN AUATNUS bdom
d Pd 1
399 Uszyduiusuingmsineusuainuiigauniguen
Geu O wydmsaaznssunsdvBuywerunisni L ggrwnsnsdminfuasesdnBuyuesy
- & - v . ) 1A
L seuawsnisa (weypie auiin) [4 fBnsnsdnindaaiunsiaswilvsuuney
[ senavidnism ueamsagn noudingard) U éwnumsdnindhsruasssdiuanunsoiavimyweru
O seaaviBnis (ursansean 2181na) O Aennumsdinnasguuasfireumsfuntesdyigwemy
< ) & . v o o - :
L tnwndatnenn (unamsrwn yoyimd) 0 ggnnsmsdnin@vduyuesusswinasena
= Y Y ) v ve o
O #Enundatinaus (Wedrge Ty 1BwN) O fmrensdinngmane
[ famavdnisansnssunisiviuywssuuvind L demnsnsdninddvindvBuyuevu
0 g8wnensdninuinnsnans 0 gsnnensmieasvasumely

O dfgnwasmdninfamsnnuznssunsavSiuysetuwisni

ﬁw?‘i'lﬁ’nawﬂmznssumsﬁw%wwwuLLviwwa‘lo’ﬁ'Uwﬁ’aﬁamnﬁﬂﬁ’nﬁ%ﬁmm
L7 L% - W -y 4 Ly v o o
aorulnudiaNauuSusenans Lwaﬂssmauwuéwanqmi‘ﬁ‘]naumﬂszmﬂquﬂwmm .M. b&om
wazUsedtlaulssanm wa. beos TeasiBeauingmutenansuuy

4’ L - LY L L3 L s 1 t 4 ' a
Tun1sit dndnuimsnansveyserduiusudngasiinanliuniyaainsdriney
a a ' a v vaa o om <
ANEnTIUNSAVBUYvesuLisn AN dmiudfiauanleannsegieasidunfudiuldnvese
Ussndniusdninnuaugnssunsdnsuyveruuiend vinumhdninuimsnas $u o wasni
- & e & o o TR P
sruvwauniiadulal el Weswintegluegludissiulevszuna we. beom laslulasunai o
o @ a ' -t
waslnsinah o (@ AAIAN bEDL - me TUIAN beom) HTNNUANZNTIUNTANTUY Y TULAYIR
o w < o [ 7] ' E4 v ad @ va v
Jodrindususzaundnduazdedddrenienenigniunwisujialunisldirseuussann
.. baob Wnannou Ay mnfinnuussafainadiiunisineusuassesiulinvauanldiedhe
ALDA

FaSsunuielusansiu wasudeyrannsludeiansusely

@~
(unanInasal neswininus)
gErenmsdninuimisnans

;’_‘QM}VTM/ wdngasdalng dninddiaun

« o,
mies377d @ VN
(WIESETTRU G53AN) apuTudiaRAILUS s ANEn S

g ununsdtng LRI TRANTIY YT
v

"5 s



[ ——

e — . e e

N ‘g oy TS R sl R
it Lk wifu ., £ L}' /’ é — ‘.
i 04]02]63 R

S Ao v o 004, ’l}'

AUndsWaun

7 97 ewow/ oo
aodulufindauusnmsaans
auuasive waunansy
NTUNNY oo

e UNTIAU bdom

A bl o Ld
G0 veduendngmIlineusuyisiitaulisin wa. bdom wazUseiiliuussinm wel. bdee

Bou  @UIBNIANENTTUNNSENENYYITULAITIR

PR v aa o« Y]
awdanaiy UfiumsinausulszinUeudsuann we. edom (FBUINTIAN - fUEIEU bdom) uay

Usedeuussana wel. edoa (Wounma - 5uan baoam) dmivyaramil S e g0

aae dninddwaun antuludiaRauuinismans ladaviwmdngastinousulssintaudseunwm
WAL b&om (HBUNNIIAN - AUBIBU bEom) uasysedlaulssuiu w.a. beos (maummﬂu Sunau
wom) dmiuyanarill ieliyaainsluminssuniady §iamis wasientu awnsathauuay

‘o v Y v gua v '
Ussaunsaliildunnudnansiineusiluvsegndldifeliiinusslomilumirinmsawsisly

Tunsil wniudmdngasdieg veedindivannasludsslenidomiisauvewin vadyd

Y = oo [ -y v & o % v e <
I{ﬂa']ﬂﬁl'ﬂ'ﬁUﬂ'ﬁaﬂﬂUﬁJJImU%?']Uab’LaUﬂLWULmll'ﬂf)a“aﬂ%ma 'Vﬁaﬂiaﬂ‘uauﬁaﬂﬂﬂiﬁﬁﬁﬂsz'U'ﬁUﬂ"ﬁanukwa

4
avasdusmundnvosdnindiwanun waramadoudrfunsiinousuesulml 167 www training.nida.ac.th
dwiudrssmsaunsadriunmseusildlagifeduiuandeléuayiRandiadutye uasdaniion
Assnnfiounisiinousuaindudetaldnmseidouniasionts vl aeuanuswaziBuaiuin 147
gunenandngns Public Training 3. o below mbae WaEN{UUUINIHNBUTI N3, o balow mlome,

o lonled mbem - moed UBNFUMUNTSRULALWER WS. o balbw abmo, o lbrlos miomls

- < ey o sve as & W om a - £ e P a
JaFsunielusafiansn uavdninddiann amTulufawanuimsmans nialuedndine
Teduamusuflonnvinudueg i Jeweveunaun n lenrail

Feu ™ g am sl afioninn Yauansativiie

uﬂ::.'.ft“s.‘:‘x?ﬂ*:‘b,.ﬁc}:}..}:}.e...c. ehun (f ® o
(m wnomS u3v zun, Auliums
@ (®19159l%un nAdh ) B9

a ‘ o8 HeueNsEINAS WU
(WEmdsnsn e Tnue) v

genngnsdinunanans (Uwesag nsufimayay)

. - s'“ b '\ "'t"ﬂr'«’f\’,e te
. 3 1585 A, 2563 NBUNLJRNETRNNISULII e nane i
insaryn1sdIndIwan uzs Aannypanns AYIBNITAURNTTN 1 wiitiBi g SUTRUYNT i
Y o el abme, o balon moen - meed o 3
~ Lo
w3817 o bawd cloo @

nwminnsl vowian)
gewnsmsdnimdwisnaie = 3 AL 2583



Training Center

LD

9 DIRIPATTANA dfAunsiinausulsednilsuilssann 2563

dniduyraasiz'ld (Public Training)
datas d1InA8YR0N Aol ARARIILIIUISINRY

J Y y— amﬂwmmnﬂ

Management) tufl8

mxﬂw‘!’

Syl Iniin
: naqwﬂmwmma@mum:mﬁmomddmmm | )
27-28 2 afutyal 4yl 38 5,800 W rqdiia
5 nmrenuRumatuannaTundydnae 2561 dwiuwmibineu )
2728 | 2 o asmEvanna COSO 2013 Internal Control ful 5 >.800. ndna gusiidnd
30-31 > maAvnsmsulfeuuilas (Change & Transformation

st 1t s

74

Corporate Finance for Managers, Professionals and Businessmen

Communication Ma ¢ for T tive Thinking) Tu'd 1 5,800.- W pnfiia
24-25 2 |mrusunagvisasdnTgainushita jud 22 5,800.- RLENNR Tatun
2425 | 2 |COSOERM 2017 mmsvisarsudsedhiflandardty COSO 2013 4udl 4 5,800.- 28wy qufidvd
25-26 2 |mmfoundidanumsuasmsaatudanerunslsegm fud 25 5,800.- a.qne avandareni
27-28 2 ImmdudmdueisvnsdLilddnnsdu {ud 37 5,800.- 2o wydnhaxy
27-28 2 ;T::;rjauaoﬁmdamd‘nhdm OKR: Objective and Key Result 5,800.- e foem
27-28 2 imatanndnennsyhoudiomsaamn {ud 19 5,800.- a1.uTRY fmnad
27.28 2 uwda uazmslrgnsly J-SOX tunumusumulusasAanmiata 5,800.- o S g

WISDOM fx Change

- 27 - 2 u
11-12 2 (English program) $u#l 2 (s Tseusn VIC3 Bangkok) 000 Mr. Armald Lim
23-24 2 nagydmmdwsaouyeas juv 20 5,800.- fa.dmn Yafwn
2324 2 1C'uo;?ghance Management ussnginariddaastmmsauTamany 5,800.- atein of
23-24 2 imaflamrsaus uasnstmawiendiaandn fud 13 5,800.- | a.gqnen evdowna
23-25 3 |mmamndaractudaied 21 {uv 43 7,500.- | wenqynved weita

se.asdnal Smns
23-27 5 |mrnawwuuanAvlasnyathefisandn fufl 47 9,000,- | #a.eslwiml fvsumina
HALAT.007 Tundau
Advanced Corporate Finance for Managers, Professionals and Businessmen
2525 | 2 | andlish program) {uft 2 (ex Trowss VIC3 Bangkok) 29,000. Mr. Amold Lim
madmsHanmmfinouny wasneanusudsiasing (Training Result
26-27 2 Ma & ROD) ufl 8 5,800. s v ngyouser
30-31 p mmianmMmensdaumalufdgnidameiy wiu iemndun e 5,800.- N o
{ud 4 ofrtd
30-31 2 |mmrusunnsmnanegsfa fuil 7 5,800.- avsalt yvlarTiamy
30-31 yvsnanfuarmsdanmmbonagvimalsya 4.0 fudl 3 5,800.- s.msalnanl Beons -
. q | s el
30-3 5 mﬁniauﬂnﬁw:"mmimnnuamm anvdnsaiolvel {udl 3 8,500 s
, Skripattana Tralning Center, National Institute of Development Administration (NIDA
5 N DA mu?ﬁa uga 4\? 1‘}1mgwmummammunm€ wnpanviu m?manr:ﬁn nwm':w( 1024()2

Tnsdwl 0 2727 3231, 02727 3213 - 3214 Tvaws 0 23754720 E-mall: tralningnida@gmall.com



prdavhsmrmanssammousunagnfosding

malensfrrandm uasnrvhwanAvrseradnslasmyd sy
Fufiesaulerms fudl 3

msasugumatusisnsssunaYyfines 2561 dawhimbhsen
35 wanA¥winren COSO 2013 Internal Control {udl 6

qauaaw;aﬁmvmﬁutw! fud 12

asalSeue HR vahm (HR Transformation) ufl 8

Coad'nphame Management uasnginaviy ﬁmtﬂmfnax‘lnnmz
$udl 4 )

18-22 5 LR IMEVIRTion o)
25-26 2 | - v 5800.- | weagymvms smoidin
vl il 39
55.26 5 iu%n:amMmﬁmhshdan OKR: Objective and Key Resuit 5,800.- e Saien
2526 | 2 |COSOERM 2017 mmfviwerasdevdiansiotu C0S020134udl 5 | 5,800.- a%ma quiimlv
26-27 2 |nmfmuwihdanynuasneaiudaneuniniyee dud 26
2829 | 2 |msdudwdufihnsdlitdinnmiu fud 38
'W“’«'v"&% syt )w'&%ﬁig?,l‘sx‘ﬁ%&'w i 5 B
9-19 9 |msfmnsumeusiswmnivense fud 12
25-26 2 InvWanndneammvnnusientsiana fud 20
25.26 2 amAnmnalfinuulay (Change & Transformation
Management) fud 9
29-30 2 jmetamsrour uermsfuinnhsndlasrin udl 14
26-30 ) matvninsiamsadsihmaddmulsadarsanem Beative
Communication Management for Innovative Thinking) 4ud 2
29-30 2 |msrewiunagudasdngauini qud 23
29.30 2 wuIfa L;'a:mnh:qnﬁhf J-S0X tunusmuruaatuzasfiamsieta

mafvrnsmsRnaun uatvnaudisindassdng (Training Resuit

1314 | 2 |mManagement & RON fuvl 9
20-21 2 |nagvdermfvsnraa fud 21
AsaRuAElusmisnssunRnalydng1s 2561 shwiimbinny )
2021 | 2 lsg uarAswsvnzu COSD 2013 Intermal Control 4ufl 7 5800 | atmmnomindnd
2022 | 3 |mmarnsiosastudmmnd 21 dud 44 7,500.- | s smofin
30-31 2 MaWannrEsnEunehiudvniasaety wi Mumadumsads
RN TR
ﬁ;‘;g «& ..y,;{;&é?(@‘% Sy 'R W,, gl \%‘;w‘ég;%&

maadaumdmdnminhshu OKR: Objective and Key Resu
tuvl 6

mafaunbfanymsuamsaatudinmerumalsyg ud 27

G NHaA
WISDOM frChange

Siripattana Training Center, Nztional Institute of Developroent Administration (NIDA)
wedl 118 o 14 mavatmanmune umesaaacdu wenemd rveimwy 10240

nsng
Twesfwi 0 2727 3231, 02727 3213 - 3214 Twsers O 23754720 E-maft: tralningnida@gmall.com



e ocs ss . (RN ) ’ Fwinsrad
v o . dowdnger | | Awtians

s P (‘rw %y % = x{mn;‘mi‘ #
26-27 2 |00SO ERM 2017 nmfverundemodliilassiadu C0S0 2013 4ufl 6 | 5,800.- 240 qufaindvd
27-28 2 |mrdudwiuismisilitednnmdy fud 39 5800.- | avswlunvbirihae)

27-28 2 |immalfoueu HR WerasuaTunfme (HR Transformation) fuff 9 5,800.- wravsnd oo

nauﬂmﬁuazmmﬁdaaﬁm

7-8 2 aetvsl M 40 ] 5,800.- Wasyrre troile
7-8 2 inafiammaaur uasmafhwhwnhondlamdn fud 15 5800.- | a.qnmermdomma
mramsiands ussmsynwaSvsrandm Teseard widy
10-11 2 Wt uRsmn Ao ul 4 5,800.- adyn gofumdnd
10-11 2 imrossuankmnnnegia fudl 8 5,800.- awrsnfn wrtinng)
15-17 3 imm¥avihusurmanasifanmmousunagvdaedng {ud 7 7,500.- | menyotus Riluvdvel

SSIRIPATTANA  dUfriumsiinausulsednileuilseunm 2564

Training Center drduyanasts il (Public Training)
S 0o A dnlay H1InSNRILN o nudmAavmuvtrseinad

msaRuaniummnesunTlyEnate 2561 dnvfumbonuly
uasd¥mnnuu COSO 2013 Internal Control fuvl 8

19-20 2 |mafsnndnamwnsvheusionsdawmn {ud 21 5,800.- as.uru fmngd
matvrsmsdaamadwgihnmudeualandouiansn (Executive

19-20 2

5,800.- 2.5 qufhindyd

26-27 2 Communicats ent for In ive Thinking) fudl 3 5,800.- |wessymod maeita
26-27 2 |myrousunagvdasdnsgamdnda fud 24 5,800.- 2.1 Yaswn
2627 2 g:;::u t:;nmksqnﬂzf J-SOX lunuanusuaalunasfanisiala 5,800.- S

2 |COSO ERM 2017 mrmAvrsesndnediidlassaty COSO 2013 4ud 7 P—ve
mafvkansinaun uannarusiadansdng (Training Result

19-20 2 Maragement & RO {u 4 10 weL s nd wnnyorsed
23-24 2 |[Munfausednsdarudtadan OKR: Objective and Key Result fuvi 7 es.dn0 Yatun
9324 5 %o;{nghanoe Management uazaginauifidaaadmmdanTananie - »
23-25 3 |Inmasnsasaslusadsaed 21 fud 45 e reida
24-25 2 |amdounidandmuasmraiudinnoouninlssgy tud 28 20081 ATIWEIY
2627 2 :u?gmm:mwanmnlmﬂumﬂmm wiuMamrduasay — ol

1415 2 |nagydmnfrsnyeea fudl 22 5,800.- ar.dnm Satun

14-15 2 |wafliamssauru uasmniluhwhondlaandn fud 16 5,800.- | a.qne evandonna

14-15 2 |nsdusmiusfidnadLitdnamdy {ud 40 5,800.- | avsnlowydriegy
whue - Funmegnesaioariiiy viosensiouaun\dR www.training.nids.ac.th Update saya unmau 2563

~ FuuR2 1 ITIRBLIT URSTNLNNT B1ROMISIUISLLL RS SRR TUR T VIR IERY

Sirlpattana Tralning Center, National Institute of Development Administration (NIDA)
118 fu 14 masersusmunet winseapady wainsng agevny 10240
WIThOM erChange WSyl 02727 3231, 02727 3213 - 3214 Trsarvs 0 23754720 E-mai: tralningnida@gmal.com




